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Abstract  

This study explores how corporate governance practices affect the financial 

performance of multinational companies (MNCs) operating in Bangladesh. It uses 

annual secondary data covering 14 multinational companies listed on the Dhaka 

Stock Exchange (DSE) from 2013 to 2024. Corporate governance is represented by 

factors including the number of board members and the level of independence, 

managerial ownership, foreign ownership and ownership concentration. Financial 

performance indicators are assessed through Tobin’s Q and return on assets (ROA). 

Moreover, firm size, firm age, earnings per share (EPS), leverage and the 

unemployment rate are incorporated as control variables. The panel-corrected 

standard errors (PCSE) model is applied for handling cross-sectional correlation, 

heteroskedasticity and autocorrelation issues. In contrast, Driscoll–Kraay standard 

errors are used to validate the soundness, reliability and robustness of the results. 

The results of the study demonstrate that larger boards, concentrated ownership and 

foreign ownership improve firm performance of DSE-listed MNCs. Board 

independence positively affects Tobin’s Q but no significant relationship is observed 

between managerial ownership and firm performance. Among the control variables, 

leverage and EPS positively influence firm performance, firm size increases ROA but 

lowers Tobin’s Q, and firm age significantly affects ROA, while unemployment rate 

shows no significant impact. The findings highlight that corporate governance 

significantly influences the performance of multinational companies operating in 

Bangladesh and provide implications for managers, investors, regulators, and 

policymakers, particularly in shaping ownership strategies, board composition, and 

legislative reforms to promote sustainable value generation. 
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1. Introduction 

Corporate governance is a fundamental force for maintaining the company’s 

transparency and accountability, long-term growth, risk management and financial 

stability.  In corporate world, it prioritizes openness, equity, and effective decision-

making (Saygili, Saygili & Taran, 2021). It has great significance to ensure firm 

competitiveness and sustainability within the industry and worldwide (Aboagye & 

Otieku, 2010). To maintain an optimal balance of power among shareholders, 

directors and management, a strong governance mechanism is essential particularly 

through the careful design of board characteristics and ownership structure (Nepal & 

Deb, 2022; Hasan, Tawfiq, Hasan, & Islam, 2024). In contrast, firm performance 

reflects how effectively a company achieves its financial and strategic objectives 

(Alodat, Salleh, Hashim & Sulong, 2022). These concepts are closely linked, as 

strong governance enhances investor confidence and ensures efficient resource 

allocation, which in turn improves performance (Khan & Mahmood, 2023). 

Ultimately, the adoption of effective corporate governance mechanisms and 

frameworks enables firms to achieve superior financial outcomes, higher stock 

returns, and long-term sustainability (Puni & Anlesinya, 2020). 

Mature capital markets, sophisticated disclosure procedures and strong regulatory 

frameworks that safeguard shareholder rights provide significant advantages to firms 

operating in developed economies (Kijkasiwat, Hussain & Mumtaz, 2022). In 

contrast, developing countries such as Bangladesh are characterized by weaker 

institutional settings, less rigorous disclosure practices, and fragile enforcement 

mechanisms. These shortcomings often lead to corporate scandals, governance 

failures, and declining investor confidence, all of which directly affect firm 

performance (Guluma, 2021). Corporate governance in multinational companies 

(MNCs) has become increasingly significant because of their expanding influence on 

the global economy. These firms are central to international trade and financial 

stability, as recurring financial crises and rising corporate liabilities have highlighted 

the necessity of sound governance structures, particularly in cross-border operations 

(Akash & Pooja, 2022). Their foreign direct investment (FDI) contributes not only to 

job opportunities and new business ventures in host countries but also to improved 

efficiency among local firms through the diffusion of advanced technologies and 

practices (Abebe, McMillan & Serafinelli, 2022).  

In today’s interconnected markets, investor confidence and market integration rely 

heavily on transparency and accountability, making effective governance systems 

within MNCs essential for maintaining long-term competitiveness. With the 

expanding global presence of MNCs, effective corporate governance has become a 

key factor in ensuring sustainable growth. Therefore, studying governance practices 

in MNCs from the perspective of emerging economies such as Bangladesh is crucial. 

The purpose of the study is to investigate how corporate governance influences 

performance of MNCs and to identify the specific governance practices that 

contribute to improved firm outcomes. 

Existing literature has assessed the connection between governance mechanisms and 

firm performance (Guluma, 2021; Taniya & Akhtar, 2021; Akash & Pooja, 2022; 

Kyere & Ausloos, 2021; Taniya & Akhtar, 2021; Abdullah & Tursoy, 2023). In 

particular, studies on board and ownership characteristics have been carried out 
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across countries, including India (Nepal & Deb, 2022; Goel, Dhiman, Rana & 

Srivastava, 2022), Malaysia (Nahar, Aziz & Azani, 2022), New Zealand (Gaur, 

Bathula & Singh, 2015) and Kuwait (Al-Saidi, 2021). In Bangladesh, several authors 

(Sobhan, 2022; Hasan et al., 2024; Begum, 2025; Khan, Saha, Kamal & Islam, 2025; 

Rahaman, Khan, Chowdhury & Masum, 2025) have investigated corporate 

governance across various sectors. Sobhan (2022) and Begum (2025) focused on the 

textile industry, Hasan et al., (2024) examined the financial sector, Khan et al., 
(2025) studied multiple industries, and Rahaman et al., (2025) analyzed 

pharmaceutical and chemical firms. Although prior research has examined 

governance extensively, the role of multinational companies (MNCs) remains largely 

unexplored. This study addresses the existing gap by focusing on MNCs operating 

within emerging markets like Bangladesh. 

This study offers multiple contributions. First, it extends research on corporate 

governance by focusing specifically on multinational companies (MNCs) in an 

emerging economy, Bangladesh. Second, it examines the function of core corporate 

governance factors, including board and ownership attributes, in influencing MNC 

outcomes, providing empirical evidence on practices that enhance efficiency, 

accountability, and value creation. Third, by highlighting the governance challenges 

and opportunities in emerging markets specially in the Bangladesh context, the study 

offers guidance for policymakers, governing bodies and managers to strengthen 

corporate governance frameworks and improve firm outcomes. 

The remaining parts of the study are structured into four sections. Section 2 outlines 

the theoretical framework, reviews the relevant literature and hypotheses; Sections 3 

and 4 outline the data and methodology of the research, and results and discussions. 

Finally, Section 5 presents the conclusion that summarizes key findings and 

implications along with future research indications. 

 

2. Literature Review 

Corporate governance (CG) represents a framework of guidelines, structures, 

processes, and practices, whereby a firm is governed, managed, and controlled 

(Cheema & Din, 2013). Kijkasiwat et al., (2022) conceptualized corporate governance 

(CG) as a system that connects board of directors, managers, shareholders, and other 

stakeholders. A strong corporate governance system can reduce the agency risk and the 

chances of minority shareholders’ expropriation decline, which can result in higher 

dividend payouts and greater investment from minority shareholders (Saygili et al., 
2021). Number of board directors, independent directors, board meetings, and the 

presence of an audit committee, director’s ownership are the crucial factors of 

corporate governance (Abdullah & Tursoy, 2023; Farooq, 2019). Financial 

performance refers to a firm’s effectiveness by leveraging its resources to generate 

earnings (Uddin, Alam, Alam & Kalam, 2023). Firm performance reflects investors’ 

assessment of a company and it is commonly linked to its stock market price, it 

demonstrates the market’s appraisal of a firm’s health, growth possibilities, and both 

present and anticipated financial outcomes (Hasan et al., 2024).  

Several authors (Jensen & Meckling, 1976; Freeman, 1984; Pfeffer & Salancik, 

2015; Donaldson & Davis, 1991; Nahar et al., 2022; Gracia & Lukman, 2023) have 

explored how corporate governance influences firm performance, interpreting this 
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relationship through the viewpoints of agency, stewardship, stakeholder, and resource 

dependence theories. Agency theory was developed by Jensen and Meckling (1976), 

who argued that conflicts of interest arise between shareholders and managers due to 

divergent objectives. Effective governance mechanisms help minimize agency costs 

and align managers’ incentives with those of shareholders. Nahar et al., (2022) and 

Khan, Saleem, Din and Khan (2024) have used agency theory to demonstrate how 

board independence and ownership concentration enhance monitoring and improve 

firm performance in emerging economies. Donaldson and Davis (1991) state that, 

under stewardship theory, managers behave as accountable stewards whose 

objectives coincide with maximizing shareholder wealth. It emphasizes trust, 

dedication, and long-term decision-making rather than dispute. Stewardship theory 

explains how relational governance, larger and diverse boards, and committed leadership 

enhance long-term firm performance (Gaur et al., 2015; Khan et al., 2024). 

Stakeholder theory introduced by Freeman (1984) extends the role of governance 

beyond shareholders by incorporating the interests of multiple stakeholders, 

comprising customers, employees and regulators. The theory asserts that the success 

of a company hinges on balancing these diverse interests through transparent 

governance. Gaur et al., (2015), applying stakeholder theory, shows that firms 

adopting stronger stakeholder engagement and improved financial and non-financial 

performance, particularly in emerging markets. Pfeffer and Salancik (2015) 

highlighted the resource dependence theory, which explains how corporations rely on 

outside resources and how boards are essential for securing these resources and 

lowering uncertainty. Recent research indicates that, particularly in intricate 

multinational settings, resource dependency mechanisms like independent and 

globally linked directors significantly improve business performance (Gracia & 

Lukman, 2023). 

Corporate governance has been leveraged globally to boost firm performance, 

particularly in emerging nations and during periods of economic recession. Several 

researchers conducted their research to explore how it affects firm performance. 

Kyere and Ausloos (2021) show that implementing suitable corporate governance 

procedures can strengthen a company's financial performance. Sarker and Hossain 

(2024) conclude that overall corporate governance significantly affects the firm’s 

value by mitigating the agency issues. Saygili (2021) stated that stakeholder-oriented 

governance practices are positively associated with the financial performance based 

on accounting indicators for both financial and non-financial companies. From the 

literature, it is apparent that good governance is fundamental for fostering long-term 

business success and improving firm performance. 

Firm performance depends on both company-specific and macroeconomic factors, 
along with board and ownership structure. Leverage, the use of debt to finance assets 
or investments, influences firm performance.  According to Al-Slehat (2020) and 
Mandacı and Gumus (2010), firms with optimal levels of leverage tend to perform 
better. Estiasih, Suhardiyah, Suharyanto, Putra and Widhayani (2024) also found that 
high leverage enhances financial discipline and reduces the risk of mismanagement, 
leading to improved firm performance. Firm age and firm size are other factors 
affecting performance. While Taniya and Akhtar (2021) found that long-standing 
banks in Bangladesh do not necessarily add extra value, this finding is contradicted 
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by Fatma and Chouaibi (2023) and Sobhan (2022). Moreover, Rejeb and Missaoui 
(2019) confirmed that larger firms tend to perform better. A well-run company with a 
high EPS tends to see higher stock prices and greater market value. Habib (2016) 
found that consistent EPS growth enhances investor confidence and enhances firm 
value in companies operating in Bangladesh. Among macroeconomic factors, the 
unemployment rate significantly affects firm performance, as noted by Ibrahimov, 
Vancsura and Parádi-Dolgos (2025) and Sarker and Hossain (2024).  

Several researchers (Abdallah & Ismail, 2017; Abdullah & Tursoy, 2023; Taniya & 
Akhtar, 2021) have employed corporate governance factors to investigate the 
relationship with firm performance. In particular, studies focusing on board 
characteristics and ownership structure have been conducted across diverse countries. 
Nepal and Deb (2022) and Goel et al., (2022) explored governance in India, Nahar et 
al., (2022) analyzed Malaysia, Gaur, Bathula and Singh (2015) investigated New 
Zealand, and Al-Saidi (2021) examined the Kuwaiti. In Bangladesh, several authors 
(Sobhan, 2022; Hasan et al., 2024; Begum, 2025; Khan et al., 2025; Rahaman et al., 
2025) have carried out studies in various sectors: focusing on the textile industry, 
financial sector, pharmaceutical & chemical firms and across multiple industries. 
However, previous studies have not considered multinational companies (MNCs), 
which represent a significant research gap. The study deals with the existing research 
gap by analyzing the effect of governance mechanisms on the performance of MNCs 
in Bangladesh. The figure below illustrates the theory-driven conceptual framework 
of the study, showing the relationship between corporate governance, including board 
characteristics, ownership structure, and firm performance, while highlighting the 
role of control variables. 
 

2.1 Hypotheses Development 

Board structure is pivotal in advancing oversight mechanisms and ensuring 
independence, both of which play a role in boosting company performance (Nahar et 
al., 2022). Similarly, the ownership structure influences governance effectiveness by 
balancing incentives and mitigating agency conflicts (Abdallah & Ismail, 2017). 
Based on the board and ownership structures, five key factors have been identified, 
which serve as the foundation for the hypotheses presented below. 

2.1.1 Board Size and Firm Performance 

Board size is an important internal corporate governance mechanism for monitoring 
managerial activities (Kamardin & Haron, 2011). While prior evidence on its 
performance effects is mixed, resource dependence theory suggests that larger boards 
improve access to expertise and external linkages (Gracia & Lukman, 2023), and 
empirical studies report positive effects of larger boards on firm performance, 
including evidence from New Zealand listed firms (Gaur et al., 2015) and findings 
that larger boards enhance financial performance through effective committee 
structures (Kyere & Ausloos, 2021). In contrast, several studies suggest that 
increasing board size may negatively affect financial performance due to slower 
decision-making and delays (Merendino & Melville, 2019; Abdullah & Tursoy, 
2023). Moreover, Fatma and Chouaibi (2023), in a study of 111 financial institutions, 
reported no notable association between the size of the board and firm value. 
Drawing on these findings, the proposed hypothesis is formulated as follows: 

H1 = Board size is significantly associated with the performance of MNCs. 
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2.1.2 Board Independence and Firm Performance  

Board composition with independent directors is a core element of corporate 

governance, as agency theory posits that independent directors enhance monitoring 

and constrain managerial opportunism, thereby improving firm performance (Khan et 

al., 2024). Empirical evidence from Malaysian listed firms confirms a significant 

positive association between board independence and performance (Nahar et al., 

2022), with similar results reported by Sasidharan (2020). However, contrary results 

are documented by Al-Saidi (2021) and Khan et al., (2024), who provided evidence 

that stronger board independence is associated with a significant decline in firm 

performance. Furthermore, several studies reveal no significant relationship. For 

instance, Hasan et al., (2024), using panel data from 2011–2022, report that board 

independence exerts an insignificant effect on the performance of listed financial 

institutions. Likewise, Rashid (2018) concludes that board independence is an 

insignificant factor affecting performance. In light of the above discussion, the 

following hypothesis is proposed:  

H2 = Board independence is significantly associated with the performance of MNCs. 

2.1.3 Managerial Ownership and Firm Performance  

Managerial ownership is considered an important mechanism of corporate 

governance as it helps mitigate agency conflicts and bring the interests of 

shareholders and managers into alignment (Mandacı & Gumus, 2010; Praswati & 

Putra, 2020), which is in agreement with agency theory (Khan et al., 2024). An 

elevated level of ownership by management is expected to reduce agency costs, 

thereby enhancing firm performance (Gracia & Lukman, 2023). Alabdullah (2018), 

in a study of non-financial firms, found that managerial ownership positively affects 

performance. Similarly, Kamardin and Haron (2011) reported a favorable impact of 

managerial ownership on performance using multiple regression analysis for the 

fiscal year 2012. However, Karim, Manab and Ismail (2023) found that managerial 

ownership negatively influences firm performance, suggesting that agency problems 

may encourage managers to exert less effort in managing the firm. In addition, Hasan 

et al., (2024) indicated that ownership has insignificant effect on financial 

performance. Considering these findings, the hypothesis is formulated as follows: 

H3 = Managerial ownership is significantly associated with the performance of MNCs. 

2.1.4 Ownership Concentration and Firm Performance  

Ownership concentration, defined as the shareholdings of a firm’s largest 

shareholders, is a key corporate governance mechanism shaping firm operations and 

performance (Nguyen et al., 2020). Consistent with agency theory, empirical 

evidence from Oluwagbemiga, Michael and Zaccheaus (2014), using least squares 

regression for 2008 to 2012, reports a significant positive association between 

ownership concentration and firm performance. This outcome is aligned with the 

results of (Hess, Gunasekarage & Hovey, 2010; Mandacı & Gumus, 2010; Yasser & 

Mamun, 2017). Karim et al. (2023) and Wang and Shailer (2015) identified an 

inverse relation between performance and ownership concentration. Gaur et al. 

(2015) argue that low ownership concentration increases agency problems, which in 

turn weakens performance. Nevertheless, ownership concentration's benefits on firm 
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performance tend to diminish when ownership reaches very high levels. Reflecting 

on these findings, accordingly, the subsequent hypothesis is put forward:  

H4 = Ownership concentration is significantly associated with the performance of MNCs. 

2.1.5 Foreign Ownership and Firm Performance  

Foreign ownership, defined as equity participation by non-domestic investors (Nadia, 

Midiastuty, Suranta, and Putra, 2023), is associated with improved asset utilization 

and profitability through access to superior resources and technology. Empirical 

evidence shows that firms with minority foreign ownership outperform purely 

domestic firms in operating profitability (Gurbuz and Aybars, 2010), consistent with 

resource dependence theory, while a positive performance effect of foreign 

ownership also contributes to lower agency costs (Nofal, 2020). Similarly, Uddin et 

al. (2023) reported that foreign ownership enhances the performance of listed banks 

and NBFIs, while Rashid (2020) found that accounting and market performance 

metrics are positively and significantly affected. Sobhan (2022) further confirmed 

that foreign ownership positively influences firm performance and suggested that 

both directors’ and foreign ownership reduce agency costs, ultimately improving firm 

outcomes. Considering these findings, the hypothesis is formulated as follows: 

H5 = Foreign Ownership is significantly associated with the performance of MNCs. 

 

3. Data and Methodology 

3.1 Data and Sample 

The study aims to explore the association between corporate governance and firm 

performance of MNCs in Bangladesh. The sample of this study is chosen based on 

two criteria: (i) the firms that originated from outside Bangladesh, and (ii) the parent 

company holds at least a 10% stake (Khan, 2023). Following the stated criteria, 16 

multinational corporations are identified on the DSE, of which 14 firms are selected 

for this study based on continuous data availability from 2013 to 2024, yielding 154 

firm-year observations. The study utilized annualized firm-specific and governance 

data extracted from the audited annual reports of selected MNCs and DSE, following 

Abdallah and Ismail (2017) and Hasan et al. (2024), and unemployment rate data was 

collected from the World Bank database.  

 

3.2 Variables Description 

This study incorporates Tobin’s Q and ROA as measures of firm performance, 

following Abdullah and Tursoy (2023) and Uddin et al. (2023). Board independence, 

board size, ownership concentration, foreign ownership and managerial ownership 

are regarded as corporate governance factors, align with Hasan et al. (2024), Rashid 

(2020), Karim et al. (2023) and Khan and Mahmood (2023). Control variables are 

divided into firm-specific and macroeconomic factors. Firm age, firm size, leverage, 

and earnings per share (EPS) are employed as firm-specific controls, following Khan 

and Mahmood (2023) and Habib (2016), while the unemployment rate is employed 

as a macroeconomic factor, following Ibrahimov et al. (2025). A detailed description 

of all variables is showed in Table 1. 
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Table 1: Variable Definitions and Measurement 

Variable 

Name 

Definitions Scale/Measurement References 

Panel A: Dependent Variables 

Return on 

Assets (ROA) 

Return on Assets indicates 

the effectiveness of a firm’s 

asset use in generating net 

earnings. 

(Net Income /Total Assets) 

× 100 

Guluma (2021), 

Kyere & Ausloos 

(2021) 

Tobin’s Q Tobin’s Q ratio indicates how 

a firm’s market value relates 

to the replacement cost of its 

assets.  

(Market value of Equity+ 

Book Value of Debt) / 

Book value of Total asset 

Hess et al. (2010), 

Uddin et al. (2023) 

Panel B: Independent Variables 

Board Size The total number of 

individuals serving on the 

board. 

Number of Board Members Fatma and 

Chouaibi (2023), 

Kamardin and 

Haron (2011) 

Board 

Independence 

Number of directors whose 

judgment is uninfluenced by 

personal or professional 

relationships. 

(Number of Independent 

Directors / Total Board 

Members) × 100 

Al-Saidi (2021), 

Fatma and 

Chouaibi (2023) 

Managerial 

Ownership 

The proportion of equity 

owned by the managerial 

team of firm. 

(Shares Owned by 

Managers / Total Shares 

Outstanding) × 100 

Alabdullah (2018), 

Gracia and Lukman 

(2023) 

Foreign 

Ownership 

The shareholding in a 

company held by foreign 

individuals, institutions, or 

entities 

(Shares Held by Foreign 

Investors / Total Shares 

Outstanding) × 100 

Nadia et al. (2023), 

Nofal (2020) 

Ownership 

Concentration 

The percentage of a 

company's shares controlled 

by a small number of large 

shareholders. 

(Shares Held by Top 5 

Shareholders / Total Shares 

Outstanding) × 100 

Wang and Shailer 

(2015), Yasser and 

Mamun (2017) 

Panel C: Control Variables 

Financial 

Leverage 

The level of debt employed 

by a firm to finance its 

activities and assets. 

(Total Debt / Total Equity) 

× 100 

Al-Slehat (2020), 

Estiasih et al. 

(2024) 

Firm Size Firm size represents a 

company's total assets. 

Total asset of the Firm Gurbuz and Aybars 

(2010), Rejeb and 

Missaoui (2019) 

Firm Age Firm age indicates how long 

a company has been active 

since its formation. 

Years Since Listed in 

Dhaka Stock Exchange 

Taniya and Akhtar 

(2021), Hess et al. 

(2010) 

Earnings Per 

Share 

The share of a company’s 

profit assigned to each 

outstanding share. 

Currency (BDT): Net 

Income / Number of 

Outstanding Shares 

Habib (2016), 

Rejeb and Missaoui 

(2019) 

Unemployme

nt Rate 

The proportion of the labor 

force that is unemployed. 

 

(Number of Unemployed 

Individuals / Labor Force) 

× 100 

Ibrahimov et at. 

(2025), Sarker and 

Hossain (2024) 

Note: This table outlines the variables used in the study along with their definitions, measurement 

methods, and supporting references.  
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3.3 Methods of Data Analysis  

This study comprises 14 multinational companies and 12 years period, incorporating 

both time series and cross-sectional dimensions. The structure of the dataset indicates 

a panel data regression technique. Following Abdullah and Tursoy (2023), Hasan 

(2024a), and Estiasih et al. (2024), this study uses a longitudinal data regression 

model to assess the effect of cross-section of time (12 years) and units (14 

companies). Panel Corrected Standard Error (PCSE) regression model is utilized to 

ensure the reliability of the results after handling the heteroskedasticity and 

autocorrelation issues (Mazumder, 2024; Nepal & Deb, 2022; Hasan, Munmun & 

Saha, 2025).  

The study performed some preliminary diagnostic tests to ensure the accuracy of the 

data set before conducting the panel data analysis. Multicollinearity is tested through 

the Variance Inflation Factor (VIF) (Hasan, 2024b), heteroskedasticity issue is 

checked by using the Breusch-Pagan test (Hasan & Hasan, 2024). In addition, 

Pesaran’s CD and Wooldridge test are used to test the cross-sectional dependence 

and autocorrelation (Hasan, Islam, Tawfiq & Saha, 2025).  The following equation 

represents the panel data regression model: 

ROAi, t = β0 + β1BSi, t-1 + β2BIi, t-1 + β3MOi, t-1 + β4OCi, t-1 + β5FOi, t-1 + β6Controlsi, t-1 + 

€it……….…..................(1) 

Tobin’s Qi,t = β0 + β1BSi,t-1 + β2BIi,t-1 + β3MOi,t-1 + β4OCi,t-1 + β5FOi,t-1 + β6Controlsi,t-1 

+ €it………………............(2) 

Where ROA represents return on assets, and Tobin’s Q refers to Tobin’s Q. BS and 

BI correspond to board size and board independence, respectively, where MO, FO, 

and OC correspond to managerial ownership, foreign ownership, and ownership 

concentration. The control variables include SIZE for firm size, LEV for firm 

leverage, AGE for firm age, and UNEP for the unemployment rate. β₁, β₂, etc., 

correspond to the respective coefficient vectors. Here, i and t index firms and time 

periods, running from 1 to N and 1 to T, respectively, where N is the total number of 

firms and T the total time periods. ε denotes the idiosyncratic error term. All 

independent and control variables are lagged by 1 period which was carried out to 

address the endogeneity due to reverse-causality, omitted variables, or measurement 

error following previous authors, including Xu et al. (2023), Al-Faryan (2021), 

Akbar et al. (2016), and Habtoor et al. (2024). 

 

4. Results and Discussions 

4.1 Descriptive Statistics 

Table 3 highlights the descriptive statistics for all variables included in the study, 

utilizing 154 observations from 14 listed MNCs in Bangladesh for the period 2013 to 

2024. The mean value of ROA stands at 12.8911%, accompanied by a standard 

deviation of 11.3320%. This indicates that while some businesses effectively turn 

assets into profit, others face losses. Tobin’s Q, with a mean of 3.39, shows that the 

typical firm is valued beyond the cost of replacing its assets. The wide range reflects 

the varied growth potential of MNCs, with some companies valued below 

replacement cost despite many enjoying higher valuations (Vo & Ellis, 2017).  
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Table 2: Descriptive Statistics 

Variable Obs. Mean Std. Dev. Median Min Max Skewness Kurtosis 

Performance Measures 

ROA 154.00 12.51 11.07 12.48 -20.10 53.65 1.00 5.87 

Tobin's Q 154.00 3.29 2.71 2.66 0.17 13.10 1.67 5.84 

Corporate Governance Factors 

Board size 154.00 8.62 2.26 9.00 5.00 15.00 0.25 2.83 

Board 

independence 

154.00 25.71 7.44 25.00 11.11 42.86 1.05 3.19 

Managerial 

ownership 

154.00 2.31 7.27 0.00 0.00 36.62 3.36 13.05 

Ownership 

concentration 

154.00 80.65 13.09 81.51 22.07 99.35 -0.69 4.12 

Foreign 

ownership 

154.00 59.20 28.43 60.66 0.00 98.32 -0.86 2.86 

Firm Specific Factors 

Leverage 154.00 14.38 19.35 6.63 0.00 72.30 1.68 4.87 

Firm size 154.00 29357.93 39350.94 12351.14 90.99 200420.20 2.27 7.88 

Firm age 154.00 26.64 14.28 26.50 5.00 49.00 0.03 1.40 

Earnings per share 154.00 32.82 36.97 26.02 -96.83 166.87 0.67 4.66 

Unemployment 

rate 

154.00 4.60 0.37 4.43 4.35 5.44 1.57 3.63 

Notes: The table illustrates the descriptive statistics of the study variables, detailing their mean, 

standard deviation, maximum, and minimum values across multinational companies in Bangladesh 

from 2013 to 2024. 

 

The boards of the sampled firms have an average of 8.62 members, providing an 

equilibrium between diversity and the efficiency of decision-making, with 

independent directors representing 25.71% of board composition, indicating 

compliance with the minimum threshold specified by the Bangladesh Corporate 

Governance Code (2018). Managerial ownership is low at 2.31%, suggesting limited 

direct control by managers, while ownership concentration is high at 80.65%, 

reflecting the dominant influence of major shareholders. Foreign investors hold an 

average stake of 59.20%, highlighting significant international participation in the 

governance and strategic decisions of these firms. Firms in the sample exhibit 

moderate leverage, averaging 14.38%, with considerable variation across companies. 

Firm size shows wide differences, averaging approximately 29357.93 million BDT. 

in total assets, while firm age averages 26.64 years, indicating a blend of both young 

and well-established firms. Earnings per share (EPS) display substantial variation, 

averaging 32.82 and ranging from negative to high positive values, indicating diverse 

profitability levels. The unemployment rate during the study period averages 4.60%, 

suggesting relatively stable macroeconomic conditions in Bangladesh. The skewness 

and kurtosis statistics for nearly all variables fall within acceptable thresholds of ±3 

and ±10, respectively, indicating approximate normality of the data (Mazumder, 2024).  

 

4.2 Correlation Matrix 

Table 4 illustrates the correlation matrix of the variables applied in this study. Board 

independence, foreign ownership, and ownership concentration are positively 
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associated with both ROA and Tobin’s Q, and foreign ownership exhibits positive 

correlations with Tobin’s Q and ROA, highlighting the role of external oversight and 

foreign investors in strengthening corporate governance (Yasser & Mamun, 2017). 

Managerial ownership reveals a negative association with both ROA and Tobin's Q, 

indicating potential conflicts of interest or entrenchment effects. Firm size negatively 

correlates with Tobin’s Q, implying that larger firms may face diminishing market 

valuation. Firm age shows a detrimental correlation with both ROA and Tobin’s Q, 

reflecting potential inertia or slower growth in older firms. ROA and Tobin’s Q are 

positively associated with EPS, consistent with higher earnings driving better 

performance. Overall, correlations among independent variables are below 0.3, 

indicating no serious issues of multicollinearity (Hasan et al., 2025). Moreover, the 

VIF of all the variables is below 2, which also indicates that there is no major 

concern of multicollinearity (Hasan & Priya, 2025).  

 

Table 3: Correlation matrix 

  1 2 3 4 5 6 7 8 9 10 11 12 VIF 

1. ROA 1.00 

           
 

2. Tobin's Q 0.798*** 1.00 

          

2.02 

3. Board Size -0.288*** -0.2748*** 1.00 

         

1.82 

4. Board 

Independence 
-0.01 -0.03 0.06 1.00 

        

1.44 

5. Managerial 

Ownership 
0.263** 0.290*** -0.10 -0.481*** 1.00 

       

1.88 

6. Ownership 

Concentration 
0.504*** 0.502*** -0.247** -0.01 -0.01 1.00 

      

1.82 

7. Foreign 

Ownership 
0.534*** 0.562*** -0.566*** -0.159* 0.281*** 0.506*** 1.00 

     

2.49 

8. Leverage 0.05 0.04 0.560*** -0.07 0.180* -0.02 -0.312*** 1.00 

    

1.81 

9. Firm Size 0.01 -0.221** 0.14 0.345*** -0.306** 0.146* -0.304*** 0.195* 1.00 

   

1.55 

10. Firm age -0.237** -0.14 0.255*** -0.02 -0.259** -0.208** -0.256** 0.13 -0.11 1.00 

  

1.49 

11. EPS 0.464*** 0.396*** -0.195** -0.07 0.195* 0.391*** 0.400*** -0.01 -0.133* 0.14 1.00 

 

1.52 

12. 

Unemployment 

rate 

-0.05 0.01 -0.01 -0.01 -0.03 0.02 -0.04 0.11 0.11 0.10 -0.10 1.00 1.07 

Notes: The table displays the Pairwise Correlation Matrix, highlighting correlations between firm performance, corporate governance, and control 

variables from 2013 to 2024. Significance levels are indicated by p < 0.05 (*), p < 0.01 (**), and p < 0.001 (***), with t-statistics provided in 

parentheses. 

 

4.3 Regression Analysis 

The regression model exhibits the presence of cross-sectional correlation, 

heteroskedasticity, and autocorrelation. Thus, study applies a PCSE model, which 

effectively produces unbiased and consistent estimates following Ahmed and Akhter 

(2025) and Yang, Vitenu-Sackey, Hao, and Tao (2023). The outcomes of the analysis 

are reported in Table 4, which displays two models corresponding to firm 

performance indicators. 

 

Table 4: Regression Results Using the Panel-Corrected Standard Errors (PCSE) Model 

 Return on Asset 

(T-stat) 

Tobin's Q 

(T-stat) 

Board Size 

  

0.605* 0.262*** 

(2.11) (3.54) 

Board Independence  

  

0.206 0.0689* 

(1.61) (2.27) 

Managerial Ownership 

  

-0.158 -0.0400 

(-1.47) (-1.48) 
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Ownership Concentration  0.167** 0.0710*** 

(2.59) (4.69) 

Foreign Ownership  

  

0.124*** 0.0272*** 

(4.99) (4.26) 

Leverage  

  

0.112* 0.0308* 

(2.72) (2.06) 

Firm Size 

  

0.00002* -0.0000152*** 

(2.18) (-3.83) 

Firm Age 

  

-0.0744* 0.00326 

(-2.36) (0.24) 

EPS 

  

0.0727** 0.00566 

(2.85) (0.97)   45 

Unemployment Rate 

  

-0.904 0.162 

(-0.52) (0.38) 

Constant 

  

-16.91*** -8.992*** 

(-4.52) (-3.41) 

R2 0.4813 0.4979 

Chi square 165.79*** 114.95*** 

No of Obs.  154 154 

Notes: The table shows the outcomes from the panel corrected standard error (PCSE) 

regression model, investigating the impact of corporate governance and control 

variables on performance of multinational companies in Bangladesh from 2013 to 

2024. Significance levels are indicated by p < 0.05 (*), p < 0.01 (**), and p < 0.001 

(***), with t-statistics provided in parentheses. 

 

As shown in Table 4, Board size has a significant favorable influence on firm 

performance, showing a statistically positive association with ROA (β = 0.605, p < 

0.05) and Tobin’s Q (β = 0.262, p < 0.001), supporting hypothesis H1. These findings 

align with Alodat et al. (2022) and Cheema and Din (2013), who emphasize that 

larger boards enhance managerial monitoring and performance. Consistent with 

resource dependence theory, Goel et al. (2022) and Kyere and Ausloos (2021) 

highlight that a larger board provides diverse knowledge and perspectives, 

strengthening decision-making, operational efficiency, and firm growth. Given mixed 

evidence in prior literature, the results should be interpreted cautiously and not 

generalized beyond the context of DSE-listed MNCs. Board independence shows a 

statistically insignificant relationship with ROA; however, it is significantly 

associated with Tobin’s Q (β = 0.0689, p < 0.05), providing partial support for 

hypothesis H2. This finding aligns with the concept of agency theory, which suggest 

that a greater proportion of outside directors enhances firm performance and reduces 

agency costs. Additionally, the outcome corroborates the results reported by Rashid 

(2020).  



Impact of Corporate Governance Practices on Firm Performance 125 

Managerial ownership exhibits a negative but statistically insignificant relationship 

with both ROA and Tobin’s Q. Thus, hypothesis H3 fails to be accepted, indicating 

that managerial shareholding does not play a meaningful role in enhancing firm 

performance among multinational companies. Ownership concentration is positively 

and significantly related to firm performance, as reflected in ROA (β = 0.167, p < 

0.01) and Tobin’s Q (β = 0.0710, p < 0.001), which validates hypothesis H4. This 

indicates that concentrated shareholders are better positioned to exercise effective 

oversight over managerial actions, mitigate agency conflicts, and ensure efficient 

resource allocation, thereby enhancing performance (Yasser & Mamun, 2017). 

Foreign ownership has a beneficial effect on firm performance, with statistically 

significant coefficients for ROA (β = 0.124, p < 0.001) and Tobin’s Q (β = 0.0272, p 

< 0.001). These results provide support for hypothesis H5, indicating a strong 

connection between firm performance and foreign ownership. These results 

demonstrate that greater foreign ownership contributes to improved firm outcomes by 

strengthening managerial oversight and shareholder monitoring, thereby reducing 

agency costs, consistent with the findings of Nguyen et al. (2020) and Rashid (2018). 

Regarding control variables, leverage exerts a positive effect on both ROA and 

Tobin’s Q, suggesting that greater debt levels may enhance profitability possibly as a 

result of tax advantages along with investor trust in future growth prospects. These 

results are consistent with Abdullah, Ismail and Smith (2018) and Sarker & Hossain 

(2024). An increase in firm size corresponds to higher ROA and lower Tobin’s Q, at 

statistically significant levels in Bangladesh’s MNCs context. Larger firms benefit 

from economies of scale, easier access to financing, and regulatory advantages, 

boosting accounting returns. However, market valuations may be discounted due to 

agency problems, complex ownership, and governance challenges. This finding 

aligns with Mandacı and Gümüş (2010) and Rejeb and Missaoui (2019), while 

reflecting the institutional and market characteristics of Bangladesh. Firm age is 

negatively associated with ROA and exhibits no significant relationship with Tobin’s 

Q, indicating that older firms may face structural rigidity, slower decision-making, 

and reduced operational efficiency, which lowers profitability without impacting 

market valuation. This negative finding corroborates the results of Rahman and Yilun 

(2021). Earnings per share (EPS) exhibits a strong and statistically significant 

relationship with ROA, indicating its direct impact on firm profitability. Higher EPS 

reflects greater earnings generation, which contributes to improved returns on assets 

(Habib, 2016). In contrast, EPS does not significantly affect Tobin’s Q, suggesting 

that market-based valuation incorporates a wider range of factors beyond current 

earnings, such as growth prospects, risk, and governance quality. Unemployment rate 

appears to have no meaningful influence on firm performance. 

 

4.4 Robustness Analysis  

Driscoll–Kraay standard errors regression was applied to address diagnostic issues 

and to strengthen the credibility of the PCSE model results, following Bayrakdaroglu, 

Mirgen and Kuyu (2017) and Kaya (2025). The findings from Driscoll-Kraay’s 

standard errors model are generally consistent with the PCSE model outcome, 

corroborating the validity, reliability and credibility, as presented in Table 5.  
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Table 5: Regression Results Using the Driscoll-Kraay standard errors model 

 Return on Asset 

(T-stat) 

Tobin's Q 

(T-stat) 

Board Size 0.6050** 0.2620*   

  (3.92) (2.96)    

Board Independence  0.2060* 0.0689*** 

  (2.97) (10.40)    

Managerial Ownership -0.1580 -0.0400 

 (-1.84) (-1.03)    

Ownership Concentration  0.167* 0.0710**  

  (2.81) (3.69)    

Foreign Ownership  0.124*** 0.0272**  

  (8.96) (3.32)    

Leverage  0.1120* 0.0308*    

  (2.23) (2.34)    

Firm Size 0.00002* -0.00002**  

  (2.35) (-3.94)    

Firm Age -0.0744* 0.00326    

  (-2.87) (0.24)    

EPS 0.0727* 0.00566    

  (2.70) (0.73)    

Unemployment Rate -0.904 0.162    

  (-0.93) (0.81)    

Constant -16.91** -8.992*** 

 (-3.32) (-4.68)    

R2 0.4813 0.4979 

F-Stat 0.6050** 0.2620*   

N 154 154 

Notes: The table displays the outcomes from the Driscoll-Kraay standard errors 

model regression model, investigating the impact of corporate governance and control 

variables on firm performance of multinational companies in Bangladesh from 2013 

to 2024.  Significance levels are indicated by p < 0.05 (*), p < 0.01 (**), and p < 

0.001 (***), with t-statistics provided in parentheses. 
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5. Conclusion 

This study analyzes the effect of corporate governance on the financial performance 

of multinational corporations (MNCs) in Bangladesh from 2012–2024. The study 

investigates 14 MNCs, incorporating firm-specific and macroeconomic control 

variables along with governance variables including board size, independence, 

managerial and foreign ownership, and ownership concentration to assess their 

impact on ROA and Tobin’s Q. The analysis was conducted using Panel-Corrected 

Standard Errors (PCSE) and for robustness used Driscoll–Kraay standard errors 

regression to ensure the reliability of results. The findings highlight that the size of 

the board, ownership concentration, and foreign ownership consistently enhance 

performance, showing consistent and statistically significant positive relationships 

with company performance. In contrast, board independence positively influences 

market valuation (Tobin’s Q). Furthermore, managerial ownership has no significant 

effect on firm performance 

These findings carry important implications for regulators, investors, and corporate 

leaders. For policymakers, fostering optimal board size and encouraging strategic 

foreign ownership participation can enhance governance quality and strengthen firm 

performance. At the corporate level, MNCs should reassess their internal ownership 

and control structures to ensure a balanced alignment between managerial incentives 

and accountability. Moreover, Bangladesh’s distinct institutional and economic 

setting suggests that global governance practices may not produce uniform outcomes, 

highlighting the need for context-specific adaptations rather than using a one-size-

fits-all strategy. 

This study possesses multiple drawbacks. Firstly, the study concentrates solely on 14 

multinational corporations in Bangladesh, which limits the degree to which the 

results are generalizable more broadly to other sectors or domestic firms. It suggests 

that further research may benefit from an expanded sample size and examine firms 

across diverse industries to capture broader patterns. Another limitation of this study 

is the exclusion of qualitative governance aspects, such as board experience, audit 

quality, and ethical leadership. Incorporating these dimensions in future research 

could enrich the analysis and offer a broader knowledge of governance efficacy as 

well as its influence on organizational outcomes. Additionally, since this study 

includes only one macroeconomic variable, future research could consider a wider 

range of macroeconomic parameters, such as inflation, GDP growth and interest rates 

to better understand how external economic conditions interact with governance 

mechanisms. Furthermore, the restricted sample size and reliance on publicly 

available disclosures reduce generalizability beyond the listed MNC segment. Future 

studies could address potential selection bias using broader datasets or selection-

correction models. 

 



128 Munmun, Hossain and Rahat 

References 

Abdallah, A. A. N., & Ismail, A. K. (2017). Corporate governance practices, ownership structure, 

and corporate performance in the GCC countries. Journal of International Financial Markets, 

Institutions and Money, 46, 98-115. https://doi.org/10.1016/j.intfin.2016.08.004 

Abdullah, H., & Tursoy, T. (2023). The Effect of Corporate Governance on Financial Performance: 

Evidence from a Shareholder-Oriented System. Iranian Journal of Management Studies 

(IJMS), 16(1), 79–95. https://doi.org/10.22059/ijms.2022.321510.674798 

Abdullah, R., Ismail, Z., & Smith, M. (2018). Audit committees’ involvement and the effects of 

quality in the internal audit function on corporate governance. International Journal of 

Auditing, 22(3), 385–403. https://doi.org/10.1111/ijau.12124 

Abebe, G., McMillan, M., & Serafinelli, M. (2022). Foreign direct investment and knowledge 

diffusion in poor locations. Journal of Development Economics, 158, 102926. 

https://doi.org/10.1016/j.jdeveco.2022.102926 

Aboagye, A. Q., & Otieku, J. (2010). Are Ghanaian MFIs’ performance associated with corporate 

governance? Corporate Governance: The International Journal of Business in Society, 10(3), 

307–320. https://doi.org/10.1108/14720701011051938 

Ahmed, M. A., & Akhter, A. (2025). Corporate Investment Dynamics: The Effect of Operating 

Efficiency and Financial Leverage on Capital Expenditure. Taxation and Public Finance, 2(2), 

68-83. https://doi.org/10.58777/tpf.v2i2.448 

Akash, S., & Pooja, G. (2022). Impact of Corporate Governance Factors on the Profitability of 

Banks: A study on Indian public sector banks.  Cardiometry, 24, 699–707. 

https://doi.org/10.18137/cardiometry.2022.24.699707 

Akbar, S., Poletti-Hughes, J., El-Faitouri, R., & Shah, S. Z. A. (2016). More on the relationship 

between corporate governance and firm performance in the UK: Evidence from the application 

of generalized method of moments estimation. Research in International Business and 

Finance, 38, 417-429. 

Alabdullah, T. T. Y. (2018). The relationship between ownership structure and firm financial 

performance: Evidence from Jordan. Benchmarking: An International Journal, 25(1), 319–

333. https://doi.org/10.1108/BIJ-04-2016-0051 

Al-Faryan, M. A. S. (2021). The effect of board composition and managerial pay on Saudi firm 

performance. Review of Quantitative Finance and Accounting, 57(2), 693-758. 

Alodat, A. Y., Salleh, Z., Hashim, H. A., & Sulong, F. (2022). Corporate governance and firm 

performance: Empirical evidence from Jordan. Journal of Financial Reporting and 

Accounting, 20(5), 866–896. https://doi.org/10.1108/JFRA-12-2020-0361 

Al-Saidi, M. (2021). Board independence and firm performance: Evidence from Kuwait. 

International Journal of Law and Management, 63(2), 251–262. https://doi.org/10.1108/ 

IJLMA-06-2019-0145 

Al-Slehat, Z. A. F. (2020). Impact of Financial Leverage, Size and Assets Structure on Firm Value: 

Evidence from Industrial Sector, Jordan. International Business Research, 13(1), 109. 

https://doi.org/10.5539/ibr.v13n1p109 

Bayrakdaroglu, A., Mirgen, C., & Kuyu, E. (2017). Relationship between profitability ratios and 

stock prices: an empirical analysis on BIST-100. PressAcademia Procedia, 6(1), 1-10. 

https://doi.org/10.17261/Pressacademia.2017.737 

Begum, M. (2025). Company Performance & Corporate Governance in Emerging Economy–

Evidence from Textile Industries of Bangladesh: Company Performance & Corporate 

Governance in Emerging Economy. Jahangirnagar University Journal of Business 

Research, 25(01), 1-20. https://doi.org/10.53461/jujbr.v25i01.87 

 



Impact of Corporate Governance Practices on Firm Performance 129 

BSEC. (2018). Corporate Governance Code. Bangladesh Securities and Exchange Commission, 1-

32. (Notification No. BSEC/CMRRCD/2006-158/207/Admin/80, 3 June 2018). Accessed on 

19 December 2025, retrieved from https://www.sec.gov.bd/slaws/Corporate_Governance_ 

Code_10.06.2018.pdf 

Cheema, K. U. R., & Din, M. S. (2013). Impact of Corporate Governance on Performance of Firms: 

A Case Study of Cement Industry in Pakistan. Journal of Business and Management Sciences, 

4(1), 44–46. https://mpra.ub.uni-muenchen.de/id/eprint/53202 

Donaldson, L., & Davis, J. H. (1991). Stewardship Theory or Agency Theory: CEO Governance 

and Shareholder Returns. Australian Journal of Management, 16(1), 49–64. https://doi.org/ 

10.1177/031289629101600103 

Estiasih, S. P., Suhardiyah, M., Suharyanto, S., Putra, A. C., & Widhayani, P. S. (2024). The 

Effects of Leverage, Firm Size, and Market Value on Financial Performance in Food and 

Beverage Manufacturing Firms. Jurnal Aplikasi Manajemen, 22(2), 414-425. https://doi.org/ 

10.21776/ub.jam.2024.022.02.09 

Farooq, A. N. M. F. K. (2019). Corporate Governance, Firm Attributes and Financial Performance: 

Evidence from Pakistan. Pakistan Social Sciences Review, 3(II), 435–447. https://doi.org/ 

10.35484/pssr.2019(3-II)33 

Fatma, H. B., & Chouaibi, J. (2023). Corporate governance and firm value: A study on European 

financial institutions. International Journal of Productivity and Performance Management, 

72(5), 1392–1418. https://doi.org/10.1108/IJPPM-05-2021-0306 

Freeman, R.E. (1984), Strategic Management: A Stakeholder Approach, Pitman, Boston, MA 

Gaur, S. S., Bathula, H., & Singh, D. (2015). Ownership concentration, board characteristics and 

firm performance: A contingency framework. Management Decision, 53(5), 911–931. 

https://doi.org/10.1108/MD-08-2014-0519 

Goel, A., Dhiman, R., Rana, S., & Srivastava, V. (2022). Board composition and firm performance: 

Empirical evidence from Indian companies. Asia-Pacific Journal of Business Administration, 

14(4), 771–789. https://doi.org/10.1108/APJBA-09-2021-0483 

Gracia, S., & Lukman, H. (2023). The Role of Managerial Ownership of The Factors That Affect 

Firm Value in Banking Companies in Indonesia. International Journal of Application on 

Economics and Business, 1(1), 733–742. https://doi.org/10.24912/ijaeb.v1i1.733-742 

Guluma, T. F. (2021). The impact of corporate governance measures on firm performance: The 

influences of managerial overconfidence. Future Business Journal, 7(1), 50. https://doi.org/ 

10.1186/s43093-021-00093-6 

Gurbuz, A. O., & Aybars, A. (2010). The impact of foreign ownership on firm performance, 

evidence from emerging market: Turkey. American Journal of Economics and Business 

Administration, 2(4), 350–359. 

Habib, M. (2016). Relationship Between Corporate Governance and Firm Performance: A Case 

Study in Bangladesh. International Scholar Journal of Accounting and Finance, 2(1), 11–20. 

Habtoor, O. S., Alowaimer, O. H., Waked, S. S., & Alobaid, R. O. (2024). The moderating effect of 

independent board members’ ownership on the relationship between their independence and 

firm performance. Cogent Business & Management, 11(1), 239930 

Hasan S. M., Tawfiq, T. T., Hasan, M. M., & Islam, K. A.  (2024). Corporate governance dynamics 

in financial institution performance: A panel data analysis. Investment Management and 

Financial Innovations, 21(3), 292–303. https://doi.org/10.21511/imfi.21(3).2024.24 

Hasan, S. M. (2024a). Comparative Performance of Bangladeshi Mutual Funds During Covid-19 

and Non-Covid-19 Periods: An Empirical Analysis of Risk and Risk-Adjusted Returns: 

Performance of Mutual Funds. Jahangirnagar University Journal of Business 

Research, 24(02), 1-20. https://doi.org/10.53461/jujbr.v24i02.72 

 



130 Munmun, Hossain and Rahat 

Hasan, S. M. (2024b). Does Islamic Mutual Fund Bear Higher Risk than Conventional Mutual 

Funds? An Empirical Analysis from Bangladesh: Islamic Mutual Fund vs. Conventional 

Mutual Fund. Jahangirnagar University Journal of Business Research, 24(01), 43-62. 

https://doi.org/10.53461/jujbr.v24i01.43 

Hasan, S. M., & Hasan, M. M. (2024). Effect of Macroeconomic Factors on Mutual Funds Risk and 

Return: An Empirical Study from Bangladesh: Mutual Funds Risk and Return. Jahangirnagar 

University Journal of Business Research, 24(01), 101-120. https://doi.org/10.53461/jujbr. 

v24i01.31 

Hasan, S. M., & Saha, P. (2025). Analyzing Stock Returns of Non-Life Insurance Firms: The Role 

of Investor Attention. Bank Parikrama – A Journal of Banking & Finance,  50(1), 120-150.  

http://doi.org/10.64204/BP1019-7044/50(1)/A20252 

Hasan, S. M., Islam, K. A., Tawfiq, T. T., & Saha, P. (2025). Triple pillars of sustainable finance: 

The role of green finance, CSR, and digitalization on bank performance in Bangladesh. Banks 

and Bank Systems, 20(1), 38-50.  http://dx.doi.org/10.21511/bbs.20(1).2025.04 

Hasan, S. M., Munmun, S., & Saha, P. (2025). The dynamics of life insurance demand in 

Bangladesh: An empirical analysis of socio-economic influences. Insurance Markets and 

Companies, 16(2), 11-23. http://dx.doi.org/10.21511/ins.16(2).2025.02 

Hess, K., Gunasekarage, A., & Hovey, M. (2010). State‐dominant and non‐state‐dominant 

ownership concentration and firm performance: Evidence from China. International Journal of 

Managerial Finance, 6(4), 264–289. https://doi.org/10.1108/17439131011074440 

Ibrahimov, O., Vancsura, L., & Parádi-Dolgos, A. (2025). The Impact of Macroeconomic Factors 

on the Firm’s Performance—Empirical Analysis from Türkiye. Economies, 13(4), 111. 

https://doi.org/10.3390/economies13040111 

Jensen, M. C., & Meckling, W. H. (1976). Theory of the firm: Managerial behavior, agency costs 

and ownership structure. Journal of Financial Economics, 3(4), 305–360. https://doi.org/ 

10.1016/0304-405X(76)90026-X 

Kamardin, H., & Haron, H. (2011). Internal corporate governance and board performance in 

monitoring roles: Evidence from Malaysia. Journal of Financial Reporting and Accounting, 

9(2), 119–140. https://doi.org/10.1108/19852511111173095 

Karim, S., Manab, N. A., & Ismail, R. B. (2023). Assessing the Governance Mechanisms, 

Corporate Social Responsibility and Performance: The Moderating Effect of Board 

Independence. Global Business Review, 24(3), 550–562. https://doi.org/10.1177/ 

0972150920917773 

Kaya, N. (2025). Research on the effect of corporate governance and company performance on 

non-financial information reporting. Journal of Business Economics and Finance, 14(1), 25-

33. https://doi.org/10.17261/Pressacademia.2025.1975 

Khan, I., Saha, A. K., Kamal, Y., & Islam, M. S. (2025). Do ownership structure and board 

composition matter in firm performance? Regulatory influence in developing 

economy. International journal of disclosure and governance, 22(1), 263-283. 

https://doi.org/10.1057/s41310-024-00257-0 

Khan, K. M., & Mahmood, Z. (2023). Impact of corporate governance on firm performance: A case 

of Pakistan stock exchange. Liberal Arts and Social Sciences International Journal (LASSIJ), 

7(1), 24–38. https://doi.org/10.47264/idea.lassij/7.1.2 

Khan, M. J., Saleem, F., Din, S. U., & Khan, M. Y. (2024). Nexus between boardroom 

independence and firm financial performance: Evidence from South Asian emerging market. 

Humanities and Social Sciences Communications, 11(1), 1-10. https://doi.org/10.1057/s41599-

024-02952-3 

Kijkasiwat, P., Hussain, A., & Mumtaz, A. (2022). Corporate Governance, Firm Performance and 

Financial Leverage across Developed and Emerging Economies. Risks, 10(10), 185. 

https://doi.org/10.3390/risks10100185 



Impact of Corporate Governance Practices on Firm Performance 131 

Kyere, M., & Ausloos, M. (2021). Corporate governance and firms financial performance in the 

United Kingdom. International Journal of Finance & Economics, 26(2), 1871–1885. 

https://doi.org/10.1002/ijfe.1883 

Mandacı, P., & Gumus, G. (2010). Ownership Concentration, Managerial Ownership and Firm 

Performance: Evidence from Turkey. South East European Journal of Economics and 

Business, 5(1), 57–66. https://doi.org/10.2478/v10033-010-0005-4 

Mazumder, M. A. (2024). Which factors of corporate governance influence the financial 

sustainability of non-bank financial institutions in Bangladesh? Panel data analysis by the 

PCSE estimator. International Journal of Applied Economics, Finance and Accounting, 18(2), 

259–269. https://doi.org/10.33094/ijaefa.v18i2.1386 

Merendino, A., & Melville, R. (2019). The board of directors and firm performance: Empirical 

evidence from listed companies. Corporate Governance: The International Journal of 

Business in Society, 19(3), 508–551. https://doi.org/10.1108/CG-06-2018-0211 

Nadia, R., Midiastuty, P. P., Suranta, E., & Putra, D. A. (2023). The Effect of Profitability, 

Liquidity, Leverage, Dividend Policy and Foreign Ownership on Firm Value. Ilomata 

International Journal of Management, 4(4), 663–677. https://doi.org/10.52728/ijjm.v4i4.962 

Nahar, S., Aziz, A., & Azani, A. (2022). The Effect of Board Independence, Gender Diversity and 

Board Size on Firm Performance in Malaysia. Journal of Social Economics Research, 9(4), 

179–192. https://doi.org/10.18488/35.v9i4.3226 

Nepal, M., & Deb, R. (2022). Board Characteristics and Firm Performance: Indian Textiles Sector 

Panorama. Management and Labour Studies, 47(1), 74–96. https://doi.org/10.1177/0258042X 

211026148 

Nguyen, T. X. H., Pham, T. H., Dao, T. N., Nguyen, T. N., & Tran, T. K. N. (2020). The Impact of 

Foreign Ownership and Management on Firm Performance in Vietnam. The Journal of Asian 

Finance, Economics and Business, 7(9), 409–418. https://doi.org/10.13106/JAFEB.2020. 

VOL7.NO9.409 

Nofal, M. (2020). The Effect of Foreign Ownership on Firm Performance: Evidences from 

Indonesia. In 3rd Asia Pacific International Conference of Management and Business Science 

(AICMBS 2019). 237-242. https://doi.org/10.2991/aebmr.k.200410.037 

Oluwagbemiga, O. E., Michael, O., & Zaccheaus, S. A. (2014). The Effect of Ownership 

Concentration on Firm Value of Listed Companies. Journal of Humanities and Social Science, 

19(1), 90–96. https://doi.org/10.9790/0837-19179096 

Pfeffer, J., & Salancik, G. (2015). External control of organizations—Resource dependence 

perspective. In Organizational behavior 2, 355-370. Routledge. 

Praswati, A. N., & Putra, F. I. F. S. (2020). The Effect of Corporate Governance on Performance 

Modified by the Company Size. In 2nd International Conference on Education and Social 

Science Research (ICESRE 2019). 115-120. https://doi.org/10.2991/assehr.k.200318.021 

Puni, A., & Anlesinya, A. (2020). Corporate governance mechanisms and firm performance in a 

developing country. International Journal of Law and Management, 62(2), 147–169. 

https://doi.org/10.1108/IJLMA-03-2019-0076 

Rahaman, M. A., Khan, M. M., Chowdhury, K., & Masum, M. H. (2025). Ownership structure and 

financial performance: evidence from emerging companies. Research In Management and 

Accounting (RIMA), 8(1), 39-54. https://doi.org/10.33508/rima.v8i1.5905 

Rahman, J. M., & Yilun, L. (2021). Firm size, firm age, and firm profitability: evidence from 

China. Journal of Accounting, Business and Management, 28(1), 101-115. https://ssrn.com/ 

abstract=3867566 

Rashid, A. (2018). Board independence and firm performance: Evidence from Bangladesh. Future 

Business Journal, 4(1), 34–49. https://doi.org/10.1016/j.fbj.2017.11.003 

 



132 Munmun, Hossain and Rahat 

Rashid, M. M. (2020). ―Ownership structure and firm performance: The mediating role of board 

characteristics.‖ Corporate Governance: The International Journal of Business in Society, 

20(4), 719–737. https://doi.org/10.1108/CG-02-2019-0056 

Rejeb, J. B., & Missaoui, I. (2019). Corporate governance and firm performance: The case of 

Tunisian. Journal of Business & Financial Affairs, 8(1), 1-7. doi:10.4172/2167-0234.1000365 

Sarker, N., & Hossain, S. M. K. (2024). Corporate governance and firm value: Bangladeshi 

manufacturing industry perspective. PSU Research Review, 8(3), 872–897. https://doi.org/10. 

1108/PRR-04-2023-0060 

Sasidharan, A. (2020). Does board independence enhance firm value of state-owned enterprises? 

Evidence from India and China. European Business Review, 32(5), 785–800. 

https://doi.org/10.1108/EBR-09-2019-0224 

Saygili, A. T., Saygili, E., & Taran, A. (2021). The effects of corporate governance practices on 

firm-level financial performance: evidence from Borsa Istanbul Xkury companies. Journal of 

Business Economics and Management, 22(4), 884–904. https://doi.org/10.3846/jbem.2021. 

14440 

Sobhan, R. (2022). Ownership Structure and Firm Performance: Evidence from Pharmaceutical and 

Chemical Industry of Bangladesh. Asian Journal of Business Environment, 12(4), 35–44. 

https://doi.org/10.13106/AJBE.2022.VOL12.NO4.35 

Taniya, R., & Akhtar, A. (2021). Corporate Governance and its impact on firm’s financial 

performance: A study on the banking sector of Bangladesh. 23(3), 1–11. DOI: 10.9790/487X-

2303010111v 

Uddin, Md. K., Alam, Q. N., Alam, J., & Kalam, A. (2023). Impact of foreign ownership on firm 

performance: Evidence from listed banks and NBFIs of Bangladesh. International Journal of 

Critical Accounting, 13(3), 263–280. https://doi.org/10.1504/IJCA.2023.136838 

Vo, X. V., & Ellis, C. (2017). An empirical investigation of capital structure and firm value in 

Vietnam. Finance Research Letters, 22, 90–94. https://doi.org/10.1016/j.frl.2016.10.014 

Wang, K., & Shailer, G. (2015). Ownership concentration and firm performance in emerging 

markets: A meta‐analysis. Journal of Economic Surveys, 29(2), 199–229. https://doi.org/ 

10.1111/joes.12048 

Xu, E. G., Yang, J. W., Shan, Y. G., & Graves, C. (2023). The influence of corporate governance 

on the performance of family-controlled firms: exploring the effects of legal 

jurisdiction. International journal of managerial finance, 19(3), 615-644. 

Yang, Z., Vitenu-Sackey, P. A., Hao, L., & Tao, Y. (2023). Economic freedom, inclusive growth, 

and financial development: A heterogeneous panel analysis of developing countries. Plos 

one, 18(7), e0288346. https://doi.org/10.1371/journal.pone.0288346 

Yasser, Q. R., & Mamun, A. A. (2017). The Impact of Ownership Concentration on Firm 

Performance: Evidence from an Emerging Market. Emerging Economy Studies, 3(1), 34–53. 

https://doi.org/10.1177/2394901517696647 

 

Cite as: Munmun, S., Hossain, M. R., & Rahat, T. H. (2025). Impact of corporate 

governance practices on firm performance: Insights from multinational companies in 

Bangladesh. Jagannath University Journal of Business Studies, 13(2), 113–132. 
https://dx.doi.org/10.5281/zenodo.18239619 

 

 

https://dx.doi.org/10.5281/zenodo.18239619

